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Note of Thanks 
Editor. the Monitor. 
I wish to extend a very special thank you to the following classified staff mem-
bers for their willingness to assist with this year's United Way campaign: 
Volunteering to solicit donations were Anita Brooks. Linda Grimm. Bonna 
Benschoter. Connie Adams, Carol Sponseller, Bruce Lowry, Genevieve Kurfess. 
Shirley Woessner. Mary Bradford. Judy Foos. Sheryl Socl<man. Deb Patridge. 
Ruth Maas. Candy Johnson. Elaine Brents, Chris Peper. Flo Phillips. Mary Holley, 
Judy Maxey, Alyre Platz. Kimberly Phillips, Lorraine Devenney. Cynthia Patter-
son. Julia Meyer. Pamela Atchison, Suzanne Pijor, Stacy Schroeder, Ana Gar-
ibay, Cheryl Tyson, Tina Martini, Connie Cadwallader, Diane Whitmire, Deb 
Foster. Kaylene Adler, Barbara Sharp, Jodi Labis, Deborah Lowry, Linda Glomski, 
Connie Wiiiis, Sue McCoy, Janet Hughes. Matt Hungling, Jane Myers, Marie 
Derkis, Linda Canterbury. Lola Merrer, Joan Conrad, Karen Weber, Barb Limes, 
Kathy Hoke and Terri Oddo. 
H. Chris Esparza, 
Computer services. 
University's United Way Campaign, 
Classified coordinator 
Classified staff members win basketball tickets 
Twenty-six classified staff members 
each have won a pair of tickets to Falcon 
basketball games. Their names were 
randomly selected in a drawing sponsored 
by Classified Staff Council, the athletic 
department and personel services. 
Winners are: Sharon Whitaker and Anita 
Kopp, both of food operations. for the 
Nov. 26 Heidelberg game; Shirley 
Woessner, food operations, and Elizabeth 
Greene. registration and records, Michi-
gan State, Dec. 1; Nancy Frey, computer 
servires, and Arthur Dewitt, inventory 
management. Butler, Dec. 8; Marcia 
Buckenmyer, personnel services. and 
Mary Bradford, food operations. Western 
Michigan. Jan. 5; and John Franklin Kemf, 
physical plant. and Kay Ann Snyder. food 
Waldo.· the popular character from 
the series of books entitled "Where's 
Waldor read to children at the Book-
store recently. The event, which 
included other storybook characters, 
was in observance of National Chil-
dren's Book Week and lntematkJnal 
Literacy Year. ,,,_,,,,,_, ; 'l•• 
operations, Central Michigan, Jan. 12. 
Also, Sally Vandyne. health and human 
services, and Terri Oddo, purchasing, 
Wright State, Jan. 16; Everett Foster. 
athletics, and Frances Roe, food opera-
tions, University of Toledo, Jan. 23; Mary 
Smeltzer. business office, and Sandra 
Mellott. custodial, Ball State, Jan. 30; Bob 
Kreienkamp, WBGU-TV, and Deborah 
Saygers, treasurer's office, Ohio Univer-
sity, Feb. 6; William Peters, custodial, and 
Leland Cory, physical plant, Youngstown 
State. Feb. 13; Sandra Perry and Kath-
leen Bucher. both of the University 
Bookstore. Eastern Michigan. Feb. 16; 
and Luann Mears, alumni and develop-
ment. and Linda Canady, Faculty Senate, 
Miami University. March 2. 
Babysitters available 
University employees who want to do 
some Christmas shopping Dec. 9 won't 
have a difficult time finding a babysitter. 
The Freshman Off-Campus University 
Students will be providing the service from 
i -5 p.m. that day at the Hazel H. Smith 
Off-Campus Student Center in Moseley 
Hall. 
Babysitting will be available for children 
from three (toilet-trained) to 10 years old 
with a minimum donation of $5 per child. 
For more information, contact Shelley 
Alexander. FOCUS vice president and 
event coordinator, at 287-4098 or the 
center at 372-2573. 
Test scanning set 
Computer services will extend its hours 
for test scanning services. The services 
will be available from 8 am. to noon 
Saturday, Dec. 22. Participants should 
bring their National Computer System 
answer sheets to 312 Administration 
Building. 
Order poinsettias 
Various sizes of ~ttias will be 
available from the grounds department for 
its annual holiday sale. The plants can be 
purchased only b'f departments using a 
University budget and cost number or an 
AO number. 
For more information, or to order, 
contact Sue at 372-7649. 
Faculty I Staff positions 
The following faculty positions are available: 
Economics: Assistant professor (two positions). Deadline: Dec. 1 o. Also, assistant professor. 
De<d111e: Jan. 1 o. For an IJOSi1ions, contae1 J. David Reed (2-2646). 
EDCI: Assislant professor of EDCI, erfllhasis in mathematics or science and general secondary 
methods (probationary, tun-time). Contact Robert Oana (2-7320). Deadline: Jan. 15 or until 
position is fiBed. 
HPER: Chair and assistanVassociate professor in the recreation and dance dMsion (probation-
ary, full-time). Contact chair of search and saee11i11g committee (2-2876). Deadline: Feb. 1 or until 
filled. Also, diredor and fun professor. Contact Jot/ Sidwvel (2-2876). Deadline: Jan. 7. 
llanagement: Associate professor. Contact James McFillen (2-2946). Deadline: Jan. 15. 
llusic Education: Assistant professor, choral. Contact Anna Belle Bognar (2-2181 ). Also, 
assistant professor. elementary and secondary general music. Contact Greg DeNan:1o (2-2181 ). 
Deadline for both positions: Dec. 20 or until filled 
Psychology: Assistant professor (probationary, fu!J-time). Contact Kirk Smith (2-2301). 
Deadline:Jan. 1. 
The following administraliYe positions are available: 
Rnanclal Aid and Student Emplo)ment: Systems SL4lPOrt specialist (tl!rl1XJralY. fuR-time). 
Contact Sam Ramirez (2-2558). Deadfme: Jan. 4. 
Food Openitlons: General manager, dining hall. Contact Sam Ramirez (2-2558). De<dme: 
Dec.15. 
lnfen:ollegfale Alhlellcs: Head f001ball coach. Co.'llacl Jack Gregory (2-2401). Deadline: 
lmmeidate. 
Psychology: Project cxioroinator. Contact John c. Cavanaugh (2-2301 ). Deadline: Dec. 15. 
Donations still needed 
The campaign to establish a permanent 
endowment for the Faculty Senate 
Distinguished Service Award has col· 
lected more than $4,000 in pledges and 
gifts. 
Dr. Harold Lunde, chair of the senate, 
said the first $5,000 given to the fund will 
be matched dollar-for-OOllar by the BGSU 
Foundation. 
-We're very pleased with what has come 
in so far, but we're hoping to raise at least 
$7,500 in this initial year; he said. "The 
Faculty Senate Distinguished Service 
Award will be funded from the interest 
earned off the invested principal. It is 
important !hat we have at least $12,500 in 
the fund so !hat we can annually award 
the $1,000 we have been accustomed to 
awarding the recipient· 
He said he would like to see the fund 
eventually grow far beyond the original 
goal so that additional projects, such as 
scholarships. can be funded. Contribu-
tions are being made by both current and 
retired faailty. 
Faculty members who would like to 
make a contribution should contact the 
Faculty Senate office at 372-2751 in 
McFall Center. 
Date book 
Monday, Dec. 3 
Art Exhibition, the annual Fawlty Art Show 
will feature a variety of media from about 25 
faculty from the School of Art. The exhibition 
runs through Dec. 13 in the Fine Arts Gallery. 
Gallery hours are 9 am.-4:30 p.m. Monday 
through Friday and 2-5 p.m. Sunday. 
Ph.D. Final Examination, Marian Hurtey. 
College of Education and Allied Professions. 
will present ·An Examination of the Relation-
ship Between a Measure of Student Character 
and Selected 5tudent Performance Variables." 
9-11 am .. 444 Education Building. 
Aerobics Classes, The "'30-minute Noon 
Workout" is geared for faculty and staff. Com-
batives!Dance Room. Sfudent Reaeation 
Center. 
Graduate Student Professional Develop-
ment Colloquium, "The World of Post-Doc-
toral Study: featuring a panel sharing 
experiences and benefits gained from roles as 
hosts and participants in post-doctoral 
fellowships, 4 p.m., 110 Business Administra· 
lion Building. 
Men's Bowling League, 7 p.m., Buckeye 
Room. Call Jay at 372-8071 to reserve a spot. 
International Rbn Series, featuring "Borros 
Over Berlin." a documentary on the WWII 
bombing of Berlin, 7:30 p.m .• Gish Fdm 
Theater. 
Concert, featuring the BGSU Guitars, 8 
p.m., Bryan Recital Hall, Moore Musical Arts 
Center. 
Tuesday,Dec.4 
People for Racial Justice Meeting, 9-10:30 
am., Taft Room, University Union. 
FacuHy Senate Meeting, 2 p.m .• Assembly 
Room, McFall Center. 
WBGU Program, "Ohio Business." host 
George Howick helps viewers undelstand the 
~of the modem business world by 
inviting expertS to debate current business 
issues. 5:30 and 11 :30 p.m.. Channel 27. 
Planetarium Show, 'Secret of the Siar,. 
explores the Siar of the biblical wise men. The 
show runs at 8 p.m. Tuesdays and Fridays, 2 
p.rn. Saturdays and 7:30 p.m. Sundays through 
Dec. 21. $1 donation. 
Concert, New Music Enserttile, 8 p.m., 
8lyan Recital Hall, Moore Musical Arts Center. 
Free. 
Wednesday, Dec. 5 
Aeloblcs Classes, The "30-minute Noon 
Workout" is geared for facufly and staff, the 
CombativesJDanc Room. Student Recreation 
Center. 
Work and Fanlly Seminars, desigl ied for 
parenlS who are eo1icemed about career 
planning, noon-1 p.m., 1 College Palk Building. 
To register or for more information, cal Karol 
Heckman at 372-2225. 
Alim ice Faculty Selc.-m""'*1~ ... -. "Altemalive 
Approach to Asset ABoc:ation," presented by 
Raj Padmaraj, Department of Finance, 1 :30 
p.m., 4000 Business Adliil lisliatioo Amex. 
WBGU-TV Program, "Art Beat; 5:30 and 
11 :30 p.m., Channel Zl. 
Theatre Perfuuuaic:e, "A Girl's Guide to 
Chaos," 8 p.m., Joe E. Brown Theatre. The 
show runs through Dec. 9. Can 372-2719 for 
ticket infonnaliol L 
Festival Series, fealuring the Vienna Choir 
Boys, 8 p.m., Kobad<er HaD, Moore Musical 
Arts Center. can 372-at 71 for ticket informa-
tion. 
Thursday, Dec. 6 
Two Fire/ands College students wait 
to be setVed pie at the annual Beg-
gars' Banquet held on the campus the 
week of Thanksgiving. All of the food 
for the full course meal is donated by 
area businesses. and then prepared 
and setVed by students and staff. Cost 
per plate was $3. 
Administrative Staff Council Meeting, 
1 :30 p.m .• Alumni Room. University Union. 
Live Radio Concert, the String Quartet will 
perlorm on WGTE FM-91, 2 p.m. 
WBGU-TV Program, "Journal 1990." host 
Judy Paschalis discusses issues and concerns 
of Northwest Ohio. 5:30 p.m. and midnight. 
Channel 27. 
Alm, "Can We Save the Rainforest?." 
focuses on controlled tourism in rainforest 
areas of developing nations. 7:30 p.m., 121 
West Hall. 
Friday, Dec. 7 
WBGU Program. "The University Forum,· 
explores the world of ideas with experts from 
Bowling Green's faculty and special guests 
visiting the University, 5:30 p.m .• Channel 27. 
Women's Bowling League, 7 p.m .. 
Buckeye Room. Call Jay at 372-8071 to 
reserve a spot. 
Olde English Yuletide Dinner, a re-creation 
of holiday customs observed in England. 7 
p.m., Lenhart Grand Ballroom. University 
Union. Also presented Dec. 8. 
Saturday, Dec. 8 
WBGU-TV Program, "Amish Cooking from 
Quilt Country," host Marcia Adams prepares 
food for a picnic - German potato salad, baked 
beans, pea salad and church supper ham loaf. 
noon. Channel 27. 
Men's Basl<etbaR, vs. Butler. 1 :30 p.m., 
Anderson Arena. 
Hockey, vs. North Dakota. 7:30 p.m., Ice 
Arena. 
Sunday,Dec.9 
Babysitting Clinlc, provides 3-1 o year old 
dlilct"en with entertainment while parents do 
their holiday shopping, 1-5 p.m., Off-Campus 
Student Center. Moseley Hall. Donation is SS 
per child. 
WBGU Program, "The University Forum," 
explores the world of ideas with experts from 
Bowling Green's faculty and special guests 
visiting the University. 11 :30 p.m.. Channel 27. 
Monday, Dec. 10 
Men's Bowling League, 7 p.m., Buckeye 
Room. Cal Jay at 372-8071 to reserve a spot 
International Rim Series, featuring 
-Wartime Romance," 7:30 p.m., Gish Fdm 
Thea1er. 
For sale 
The appfled statistics and operations 
research department has for sale IBM 
computer systems with 5121< memory and 
two 360K disk drives for $450 or best 
offer. For more information, contact Pat at 
372-2363 .. 
The study skills lab has for sale a Citoh 
printer with a F10 carriage for $300. For 
more information, contact Jan at 372-
8840. 
The School of Mass Communication has 
a spirit dupricator (cfrtto machine) for sale 
to another University department. 
Interested areas should contact Linda 
Glomski at 372-8725 for more information. 
• 
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What does a person do when he 
has 3,000 Christmas ornaments in his 
personal collection? Answer: Put up 
15 different trees and start decorating 
early - very early. 
Dr. Dennis Bauer, business 
education, is gaining a reputation for 
being an authority on Christmas 
decorations. Churches and museums 
seek his advice and skills on symbolic 
and period holiday decorations, and 
he already has orders for making 
feather trees for next year. This year, 
more tlian 15 various groups and 
organizations will tour his home to 
see his trees and learn about the 
ornaments. 
Bauer has had a life-long fascina-
tion with the Christmas holiday. "My 
family is from Germany, where the 
bulk of Christmas decorations that we 
know come from," he said. "We 
decorated a lot when we were kids, 
more than most families. So it was a 
natural thing for me to be interested 
in: 
But he never really planned to 
become so engrossed in a Christmas-
oriented hobby. "It started out simple. 
My wife and I collect antiques and we 
thought it would be easy to collect 
ornaments because they are so 
small," he said. 
Dennis Bauer displays some of the Santa Clauses he has made and collected with 
members of a small group interested in Christmas decorations. The Santas were 
part of a display fast month at the Wood County Historical Society. 
That "smalr collection, when 
packed away for the year, has taken 
over the spare in a fifth bedroom of 
the couple's home in North Baltimore. 
The collection also has become such 
a part of the Bauer family's rite !hat 
they begin preparing for the next 
Christmas as soon as one is over. 
Bauer, his wife and two daughters 
are constantly searching for new or 
antique ornaments. He belongs to 
several organizations oriented to 
Christmas decorations and reads 
numerous magazines on the topic to stay 
abreast of what is on the market Antique 
dealers know him by name and call him 
when they think they have something he 
might be interested in. 
Bauer purchases some of his orna-
ments from antique dealers, but also has 
scoured garage sales and flea markets. 
His searches are becoming somewhat 
more adficult as more people have begun 
collecting Christmas mementos, and 
therefore he has found the prices going 
up, too. 
While his collection hovers around 
3,000 pieces, through the years he has 
thrown away many ornaments. "I've 
tossed out a lot of ornaments that I wasn't 
using or wasn't interested in anymore," 
he said. "There's some now I wish I 
had kept. like ones from the 1950s. 
Once I got two butterfly ornaments at a 
sale and then got them home and 
thought they looked cheap so I threw 
them away. later that night I was 
looking through a magazine !hat 
featured some butterfly ornaments just 
like them so I ran out to the trash and 
salvaged them." 
The Bauers began decorating their 
trees in October this year, five of which 
are more than six feet tall. It takes four 
weeks to prepare the home for the tour 
Continued on page 3 
Yugoslavian scholar enjoys semester at University 
During the past year, historic events have developed in Eastern Europe and as they 
continue to unfold sometimes it is helpful to gain a clearer understanding of what is 
happening from someone who knows first hand 
Students and the University community have been fortunate this past semester to 
have a first-hand resource in the person of Dr. Denko V. Maleski, a visiting alStin-
guished Fulbright scholar from Skopje, Yugoslavia . 
Maleski, a political scientist, writer and professor, has been teaching a graduate 
seminar and an undergraduate course entitled "Governments of the Soviet Union and 
Eastern Europe: Because of the events !hat have occurred, and are still developing, 
in that part of the world, Maleski brings a timely and valuable viewpoint to the campus. 
"This is a unique opportunity for students and faculty to get an inside(s view as 
these countries begin to experiment with democracy," said Dr. Michael Maggiotto, 
chair of the political science department 
"Maleski is a distinguished international scholar with broad experience in Eastern 
Europe,· Maggiotto said. "He provides both theroretical and up-to-the-minute com-
mentary on the dramatic political and economical changes that are occurring: 
For his part, Maleski says he attempts to help students understand !hat ·each 
political system is a product of a specific social environment 
·tn order to understand a country's political system, it is important to understand its 
history, tra<frtions, culture, politics and geography," he said. 
When he first started teaching at Bowling Green; Maleski gave his students three 
papers he had written on the political traditions of Eastern Europe. 
"While Western nations produced pluralism and fragmentation of power, with 
independent social groups, the Eastern countries produced a strong state and weak 
society; he noted. •tn fact, alfferent economic and social processes developed 
tflfferent political institutions and political values: 
In addition to his own papers, which he asked students to critique, he assembled 
selected writings on Eastern Europe by Americans into a booklet for his students. 
In Yugoslavia Maleski teaches contemporary pofrtical systems and is an associate 
professor in the department of law at the University of Skopje. Previously he was chair 
of the journalism department at the university. 
He received bachelor's and master's degrees from the University of Skopje and his 
Denko Maleski joined the political 
science department this semester as a 
Fulbright Scholar. 
doctorate from the University of Ljubljana in 1981. He also received a general certificate of education from the University of 
London. 
He has written more than 50 articles on contemporary political systems and international relations. In the past two years he has 
Continued on page 3 
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Conrad and 
Buford are 
tapped by ODK 
Richard L Conrad, assistant vice 
president for planning and budgeting 
and director of computer services and 
telecommunication services, and Joseph 
Buford, a professor emeritus of geogra-
















a secret until they are tapped Thursday 
evening. 
The students are selected for member-
ship on the basis of exrellence in one of 
five categories: creative and performing 
arts; social, service, religious and 
campus government activities; scholar-
ship; athletics; or journalism, speech and 
mass media 
Conrad joined 
the staff in 1967 
as a systems 
analyst in the 
computer 
services area 
During the next 
10 years, 
Conrad was pro-





director of research and instructional 
computing before being named director 
of computer services in 1 gn. 
In addition, he is an instructor in the 
computer science department. 
Under Conrad's leadership, Bowling 
(C:·een has opened more tha., 15 
~icrocomputer laboratories for use b'f 
students and faculty. When the first lab 
opened in 1982. it was one of the first 
such facilities in the country. 
In 1988, he spearheaded a drive to 
1r.stall an emergency 911 telephone 
system on the campus. That same year. 
he was named the winner of the Michael 
R. Ferrari Award, which is given annually 
to an administrator who has given 
outstanding service to the University and 
demonstrated a caring attitude in 
working with faculty. staff and students. 
Active in the community, Conrad 
serves on three United Way committees. 
and is a member of the St. Anthony's 
Villa Task Force and the Tontogany 
American Legion Post. 
He earned his bachelor's, master's and 
doctoral degrees from the University in 
1962, 1969 and 1979, respectively. 
Buford became a member of the Uni-
versity's geography department in 1948. 
retiring in 1987. For 16 years, he served 
as chair of the department and was M 
active member and officer in the 
Association of American Geographers, 
the Ohio Council of Geography Teach-
ers and the Ohio Academy of Science. 
Under the University's supplemental 
retirement program, he continues to 
teach one or two courses each semes-
ter. 
In 1978, he was selected as one of the 
Continued on page 3 
::extime is an option designed to make life a little easier for staff 
>•Ho one 8V91 said working 8 am. to 5 
jim. was the perfect schedule, yet that 
:;.~ht average workday lor most Uni-
1$wntty employees. So what do people 
}:de> when the average schedule c1oesn·t 
<Wolk inlo their schedule? 
:, •• What happens when you have an 8 
~{Ok dentist appointment or you have 
~ ti) get your son to baU practice by 4 :30 
p.m.? Or what if, in an attempt 10 juggle 
;your schedule and your spouse's and 
l g8t lhe baby to the babysitter each 
. riloming, it would make life a wtlOle lot 
easier if you could WOfi< 9 a.m. to 6 
:·· p.m. fNet'J day? There are numerous 
Olher scenerios that could be listed to 
····.show that sometimes it would be better 
.. to adjust the schedule than to adjust 
>tile. What is the solution to these time 
>Ccinfticts? More companies and organi· 
< zafbis, incfuding the University. are 
•;lr,)olcfng to flextime as a possible 
?answer. 
J.'.'' . 
·· 'The c:oocept of flextime is to take the 
tijJDiess out of the 8 am.·5 p.m. 
:'!~and allow the employee some 
· in how he or she worits the 
~tu.- day. The Administrative Staff 
:;· . adopted a flextime woti( 
;{ SCh8dule policy in 1988 and this 
fc$iainmer. a similar policy for ciassffied 
:;'.:staff went into effect 
..••••... · '.:Tlttt"ASC policy reads as follows: "In 
• "·certain ckalmstances it may be appro-
;~~i~ for full-time administraJiva staff 
-; .. meimer to adopt a lfexi>le WOfk 
B!~. Such a ne»b1e WOJk sched-
01"-must be arranged in advance at'l!i . 
~~~,., . · .. · :.~·. ' . . :·~:~-,c 
proved by the departmer1tfarea head. request for flextime. If the employee does always conclude that the refusal was 
Normal business hours for each office are not think the denial was for good cause. personal. -We have to remember we 
expected to be maintained. In addition, he or she should discuss the situation wtth are in the service induStry here. From 
periodic review of an administrative staff personnel services. the human resource point of view, we 
member's flexible work schedule wm be Administrative Staff Council also wanted have to take care of the employee, but 
conducted by his or her immediate a policy in writing that would give employ- we still have a service to deliver. We 
supervisor to determine whether the ees some leeway to adjlJst to busy are here to help the custome:. whether 
flexible work schedule $hOuld continue.· lifestyles. "There were a number of people it be a student. parent, faculty member 
The policy develope<' by Classified Staff who were concerned about being held to or whoever. That has to be our first 
Council inciudes the wonling that the rigid standards when pertJaps it would be priotrty." he said. 
schedule may be either continuous or easier for them to come in an hour later However. if a supervisor does not 
intermittent. and that flextime is not to be and work an hour later; said Norma have a good reason as to why an em-
used as a means of facirrtating or re- Stickler, a member of ASC at the time the ployee cannot use flextime, the 
sponc!ing to tardiness. policy was developed. "The council employee should contact personnel 
CSC council member Bob Kreienkamp thought there were occasions that sefVices and its staff wilt examine the 
said the policy was put together to provide warranted giving people room to work situation. 
for coosisteocy on campus. Some offices around scheduling confficts." Flextime is not a new concept to the 
were allowing employees to use flsxtime. Flextime has not been an issue in University. Even before the policies 
while others were nol "'We wanted an Faculty Senate. Dr. Harold Lunde, diaif of - were passed, some areas on campus 
official policy in writing that would be the sanam. said faculty have more had already allowed staff to adjust 
available to all classified staff who were freedom to adjust their workdays. their schedules to more suitable 
able to wor1< somethi.-ig out wi1h their •Although they are compelled to keep- timetables. 
supervisor.;; he said. certain ~ hours and class schedules, Patrick Fitzgerald, general manager 
He admits there are some areas of wOl'I< faaJlty can be a little more creative wittl at WBGU.. lV, said the concept of 
that are not easily adaptable to flextime. their time: he said. flextime has been in operation at the 
For instance. in some positions in food Having flextime policies posted in the station tor several years. "Because we 
operations and custodial, employees are P.dministrative Staff and Classifiad Staff are open seven days a week, we let 
needed to work at very specific times. Handbooks means the option is available people work out their schedules in · 
"But as long as it doesn't cause a to employees. but it doesn't l'J)9al'I it is bloc.ks.· 
hardship to the office, we'd like to see the their right, said John Moote, executive Dr. Rush Miller. dean of libraries and 
supervisors make evert effort to accom- director of personnel services. learning resources, said the libraries 
modate an employee's request.· also have adoptOO flextime schedules 
Kreienkamp said. "Flexlime should be between the for some of !heir employees. "We're 
Classified staff who are given pemHs- supetVisor and the employee." he said. "In open 105 hours a week so we don't fit 
sion to use Ille flextime should woric out some cases it works well and in other into the typical work week schedule; 
Ille schedule in advarlC8 with their super· departments it just isnl_a workable option. he said. -We 11y to.. accommodate the 
vtsor. Depending Ol1 the request, it could . tt c:an be a gOod thing for both Ille ·. employees° desites and have them 
t>e~ ·· a·~tlil!.&alfon.«it,>· JJrllvSrsllyand1he.~.butY9U. 1alktolheir · ··· · ··· aboutwhat 
..... •. •. . . . ... - . . ... ~ ... , . . . . sill .. · ...•... --~.· .. ·•·""'·· ·.· ..... ·.·.; ._·_ ~.-.··.· wades . . 
>< •• • -.:, -- .v._',.-.-... ; •• .,.~;"'••'••• 
Approves 5-year plan to increase salaries 
Faculty Senate gets bogged down in debate, tables resolution again 
Motions and motions to amend were 
voiced fast and furiously on the topic of a 
People for Racial Justice Committee 
Resolution, but when the smoke cleared 
at the Dec. 4 Faculty Senate meeting, the 
result was the same. 1he senators voted 
to table the resolution, just as they had 
done at their November meeting. 
1he resolution, presented by Senatoi 
crdford Brooks who also is a member of 
the PRJ committee, calls for "more auspi-
cious efforts to be made to meaningfully 
address the alarming global rise of 
incfrvidual, institutional and ailtural racism 
that negatively impacts all students' 
education.· In addition, the resolution asks 
that an increased effort be made to 
develop and implement programs de-
signed to •educate white, black, red, 
yellow and brown Americans regarding 
the profoundly negative and pervasive 
effects of racism.· 
"Minorities are not graduating from this 
University the way they should be. They 
are not getting the education they ought to 
have. There are more black kids in jail 
than there are in college,• Brooks said. •tt 
we are going to inaease minority enroll-
ment, we're going to have to work with 
them more so they don't come in one 
semester and leave the next• 
The original proposal offers five recom-
mendations to achieve the goals_ 
At its November meeting, the senate 
tabled the resolution when it ran out of 
time during a diSCllSSion period limited to 
15 minutes. At last week's meeting, 
senators refused to let the senate chair 
assign time limits to agenda item disaJs-
sions beca• 'S8 many said they wanted to 
•come to a conclusion" on the issue at the 
meeting. 
The majority of the debate foa rsed on 
the wording of an amendment to the 
resolution proposed by Senator Richard 
Ward. The purpose of his amendment. he 
said, was to articulate clearty what a 
department chaits responsibility would be 
to implement an affinnative action 
program. 
In adcition to Ille wording, some 
senators said they thought the resolution 
might pmmore reverse discrimination. 
Several people said they were UI ICOO\fort-
able with Ille recommendation that to 
81•'lal IC8 promotion opportunities for mi-
norities allhe Uniwrsity, present minority 
f8Cla4ly and staff should have an OIJPOf!U-
nil)r to be COllSidered for any opecil ig be-
fore ""exlamal search is condudec1 
"When there is an.obvious differential, I 
really have a problem wittl that,• Senator 
Steve Vessey said. "If I'm hiring someone 
and have a choice between a guy, w:h<> 
happens to be a minority, who graduated 
from Podunk University and studied under 
no one you've ever heard of and a guy 
who is not a minority who graduated from 
the University ofMichigari and already . 
has five publications, I'm upset that I'm 
precluded from hiring the more qualified 
one beca1ise I have to hire the minority." 
Brooks also said the University should 
make an effort to hire more of its own 
minority graduate students after they com-
plete their stu<fies. Several senators 
disagreed wittl the suggestion. "Hiring our 
own grads is a formula for medioaity; 
said Senator David Weis. "This resolution 
fails to recommend how to hire quality 
external candidates." 
The majority of the senate concluded 
that it wanted to see more revisions made 
to the resolution before a final vote was 
taken. 
In other business, senators approved a 
resolution calling for faaJlty salaries to be 
"declared an uppermost priority" and that 
a five-year plan be adopted for salary in-
aements.. 
Senator Roger Anderson, a member of 
the Faculty Welfare Committee, explained 
a plan that projected achieving the 47th 
percentile of categcxy·I universities in 
1991-92 through an increment increase of 
10 percent; the 53rd percenble in 1992-93 
wittl a 9.1 percent increase; the 57th per-
centile in 1993-94 wittl an 8.4 percent 
increase; the 59th percentile in 1994-95 
with a 7.7 percent increase; and the 60th 
percentile in 1995-96 with a 7 2 pen::ef!t 
increase. 
1he senate had previously set a three-
year goal ending in 1991 to reach the 60th 
percentile_ "We've made some progress in 
the last four to five years, but not as much 
as we woukl like; Anderson said 
Using various charts. Anderson said the 
University ranks next to the bottom or 
seventh out of the eight Ohio universities 
with an estimated average fulHime faculty 
salary Of $46, 100 in 1990-91. Ohio 
University is estimated to rank third from 
the top or third best with an average 
salary of $47,800. Ohio State University 
ranks at the top. with an average salary of 
$52.500. 
Also al the meeting, Dr. Gary Hess, 
chair of the Conmtlee to Evaluate Ille 
President. reported on Ille committee's 
progiw. Faculty Sellale aeated the 
committee last spring, stipulating that the 
evaluation should follow a format similar 
to that used to evaluate the vice president 
for academic affairs. The evaluation report 
is to be transmitted to the president and 
the Board of Trustees. 
Hess said the committee anticipates its 
report and aswnmazy wm ~completed .. 
before the end of December. An evalu-
ation form was distributed to all probation-
ary and tenured faaJlty on Oct. 5 which 
included 75 statements and one overall 
question on which faaJlty were asked to 
rate the president's performance on a 1-5 
scale. 
The committee airrently is reviewing the 
. quantitative .data and written comments, 
he said. 
Students have course options if called to duty 
At the Dec.. 4 Farulty Senate meeting, 
Dr. Eloise Clark, vice president for 
academic affairs, offered guidelines for 
students to follow if called to militaJy duty 
in Saudi Arabia 
Affected students should take a copy of 
their military orders to the respective 
dean's office immediately. 
At that point, the student will have two 
options. He or she may withdraw from the 
college and receive a full refund ol tuition 
and whatever remaining balance the 
person has for food service. This option 
woukl mean there would be no grades for 
the semester on the student's transcript. 
Or the student may be able to complete 
his or her courses before ieaving if a 
suitable arrangement can be worked out 
with each professor. The student may 
also devise an arrangement with the 
professors to complete coursework when 
he or she returns to the campus following 
militaJy duty. 
Clark said the option of taking an 
"incomplete" grade in a class is a risky 
one. If the student fails to complete the 
class one semester later, he or she will 
receive an "F" grade. Since many of the 
students do not know how long they will 
have to serve, this option should be 
avoided. 
Faculty with further questions should 
contact the vice president's office at 372-
2915. 
The Falcon football team is under the leadership of a new head coacfL Gary 
Blackney, an assistant coach at Ohio State University the past seve11 year.;. was 
intrO!:ix:sd fO the mecfa and community last week. He is a gradJBte of the Unitletsity 
of Connecticut and began his coaching camer there. Later he was hired by Jack 
Gregoty as an off9nsive backfield coach when Gregoty was head football coach at . 
Rhode Island. Blackn8y also has served on the staffs at Wisconsin, UCLA and 
5}'racuse. 
Riffe to receive honorary degree 
Speaker of the Ohio House ol Repre-
sentatives Vern Riffe will be presented an 
honorary doctor of political science 
degree during the University's com-
mencement exercises Saturday (Dec. 22). 
He will be one of more than 1,000 per-
sons to be awarded degrees during 
graduation 
ceremonies, which 
will begin at 1 o 
a.m. in Anderson 
Arena. 
The degree cita-
tion honors Riffe 
for his long and 
distinguished 
career, his record 
of leadership in 
the Ohio House. 
his productive 
leadership skills 
and his legislative 
Vem Riffe 
record in support ol higher education. 
A lifelong resident of Scioto County, 
Riffe is serving his ninth term as speaker 
and his 17th consecutive two-year term as 
a state representative serving the B9th 
District. 
He has served as speaker longer than 
any other person in the state's history. 
In addition to his legislative duties, Riffe 
is also a member of the National Confer-
ence of State Legislatures' Executive 
Committee. the Council of State Govern-
ments' Intergovernmental Affairs Commi1-
tee and the Democratic National Commi1-
tee. 
During his career, he has been honored 
by numerous groups, including private 
Ohio associations and state organiza· 
lions. 
Most recently. he has been honored 
wittl the President's Award by the 
Cleveland Sportsman Association's 
Woods and Waters Club, the Meritorious 
Service Award from the Ohio Hospital As-
sociation, the Distinguished Scouter 
Award from the Scioto Area Council of the 
Boy Scouts and the Ohioan of the Year 
Award by the Ohio Civil Service Employ-
ees Association. 
rn 1988, a 31·story state office building 
with an attached theater complex was 
dedicated as the Vern Riffe Center for 
Government and the Arts. 
He has received honorary degrees from 
six Ohio colleges and universities, 
including Ohio State, Ohio, Miami and 
Kent universities. 
He also is president of the Riffe and 
Bennett Insurance Agency in New 
Boston. Ohio. 
Honor students will 
wear tassels with 
robes on Dec. 22 
Nearly 1,040 students will graduate 
during the University's fall commence-
ment exercises at 10 am. Dec. 22 in An-
derson Arena of Memorial Hall. 
The ceremonies will be presided over by 
President Olscamp, while the commence-
ment address will be delivered by Dr. 
Chan K. Hahn, the OWens-lllinois 
Professor of Management 
For the first time at the Bowling Green 
exercises, students graduating with 
honors will be wearing gold cords with 
their robes to symbolize a high level of 
excellence. 
Honor students include those graduating 
summa aim laude for maintaining a grade 
point average between 3.9-4.0 on a 4.0 
scale, graduating magna aim laude for 
having averages between 3.76-3.9 or 
graduating cum laude for a 3.5-3.75 grade 
point average. 
Parking and traffic has modified a University van to add a wheelchair lift in order to 
better serve all students' transportation needs. Demonstrating the new lift are Sue 
Rahl (left) and Jodi Bates, both officers in parking and traffic. The lift has been in 
operation since Nov. 19 and staff members have been trained on its use and 
operation. In order to use the lift, passengers can call 372-RIDE. 
Names solicited for Olscamp Research Award 
Nominations for the Olscamp Research 
Award airrently are being solicited and 
are due in the Office of the Associate Vice 
President for Research, 120 McFall 
Center, by Friday {Dec. 14). 
The award is presented annually to a 
member of the faculty for outstanding 
scholarly or creative accomplishments 
during the previous three-year period. For 
purposes of the award. the accomplish-
ments may be in terms of refereed pres-
ODK trom t11e tront 
entations of scholarly papers or publica-
tions (books, monographs. articles. etc.); 
musical compositions/arrangements or 
concerts/recitals, dramatic or visual art 
works presented at national or interna-
tional meetings or exhibitions; patentable 
or licensable discoveries or creations of 
major significance. 
Members of the University community, 
alumni and persons external to the 
campus may submit nominations. 
Campus' United Way donations total $7 4,462 
Outstanding Teachers at the University by 
the University Activities Organization; he 
was also a multiple-year nominee for the 
annual Master Teacher Award, which is 
sponsored bY the Office of Alumni Affairs. 
Foundation Advisory Board. and served 
on numerous UnivE!ISitY .committees and 
boards. 
Employee contributions to the campus 
United Way campaign added up to the 
second highest total for the annual fund-
raising drive. Contributions totaled 
$74,462. according to Dr. Lee Meserve, 
cllair of the campus campaign. 
contnbutions still are being aocepted and 
can be sent directly to him in the biologi-
cal sciences department 
Earlier this year, Buford and his wife, 
Zola, were named recipients of the 
Honorary Alumnus Award presented by 
Campus campaign coordinators are the BGSU Alumni Association. 
asked to contact their captains and/or He has served as the University's 
volunteers one last time to be sure that all representative to the city's Traffic Com-
cards from interested donors have been · mission, was a member of the University 
Currently, he is a member ~ the Friends 
of the Library, Pro Musica and the Ohio 
Association of Retired Teachers. 
He earned his bachelor's and master's 
degrees from Illinois State University in 
1941and1947, respectively. He earned 
his doctorate from the University of 
Cardomia at Los Angeles in 1951 .. 
A total of 767 farulty. classified and ad-
ministrative staff contributed to the drive 
and the average gift was $96.88. 
The figures do not include funds sent 
directly to Toledo's United Way office. 
returned. There will be a final meeting for 
this year's campaign workers and those Bauea.r __ frol_m_the_tront _________________ _ 
Last year, employees contributed 
$76, 185 to the campus campaign. 
Although the current campaign officially 
ended in November, Meserve said 
University employees interested in volun- : . . 
tearing next year at 3:30 p_m_ Friday (Dec.. groups_ lhey lis:"ited the number of 
14) in the conference room in the west groups to 16 this year, although Bauer 
end second level of the Technology said approximately 40 different groups 
euikflng. ' requested tours. He estimates 300 people 
wiO have seen the trees this season. 
College seeks nominations for alum award "We show them each tree and teU them the history or background of the oma· 
ments. Some of the groups really like i1 
and others look at us like we've lost our 
minds," he said. Following the tour, the 
guests are served cookies and spiced 
The College of Education and Allied 
Professions is seeking cancfldates for its 
12th annual •Alum of the Year" award. 
1he award honors alumni who have dis· 
tinguished themselves through outstand-
ing work in their profession or in public 
service. Candidates must hold either an 
undergraduate or graduate degree from 
Bowling Green wittl their major program in 
the College of Education and AIBed 
. Professions. 
1he college encompasses seven aca-
demic units including the School of 
Health, Physical Education and Reaea-
tion, the Department of Applied Human 
Ecology and the Department of College 
Student Personnel as well as four other 
departments primarily engaged in the 
preparation of school personnel. 
Nominations for the award may be sub-
mitted by anyone acquainted with an 
outstanding alumnus of the c:ollege. 
Names of candidates should be submitted 
no later than Jan_ 1 to Dr_ Roger V. 
Bennett, Dean. College of Education and 
A16ed Professions, Bowring Green State 
University, Bowling Green, Ohio 43403-
0240. 
llales~ld~-~~~~m~the~frol~tt=--~~~~~~~~~~~~~~-
been studying the problems created by 
the transition to democracy from an au-
thoritarian government in Yugoslavia. He 
. has also written about the multinational 
character of Yugoslavia and how it 
influences the way a majority rule system 
should work. 
tn 1986 he authored a book entitled 
-contemporary Political Systems,• but 
says that parts of the book are oow 
obsolete because of the historic changes 
of the past year. · 
Comparing the attitudes of Americans 
and Yugoslavs toward their own polilicaJ 
systems, Maleski said •1t seems that most 
people here know what the rules of the 
game are. Yugoslavs are just learning 
about democracy but there's no question 
they want to be part of the game.• 
Maleski and his family are absorbing 
American culture during their semester-
long visit. His wife, Mirgana, is taking 
some English classes: daughter Neda is 
taking general requirement classes at the 
University and a second daughter, Kalina, 
is a Bowling Green High School sopho-
more. The Maleskis also have a pre-
school daughter. 
Maleski said one attraction to Bowling 
Green was the opportunity to live in 
another ailture and to experience the 
educational system. By meeting and 
talking wittl people, watching television 
news programs and reading magazines 
and newspapers, he is learning as much 
as he can on American viewpoints and 
how they see the WOOd around lhem-
He is also spending a great deal of time 
in Jerome Li>rary and is compiling a fist of 
books on American and Eastern Euro-
pean politics that have not yet been 
translated into the Yugoslav language. He 
hopes that someday theSe books can be 
translated and used in his homeland 
Maleski and his family will return to 
Yugoslavia after the faB semester. -
Donna Sharper . 
cider. 
He thinks the tours and the Christmas 
season in general are popular beca• ise of 
the nostalgia they prompt "People have 
fond memories of Christmas," Bauer said. 
"Many of the people who come to the 
house will see at least one ornament that 
reminds them of Grandma's or of their 
childhoocL There are a lot of good 
memories associated with Christmas .• 
One of his own favorite trees is the one 
he covers with 700 hand-painted, hand-
blown glass ornaments that originated in 
Germany. It takes eight hours to decorate 
the tree. 
Some of his favorite ornaments are 
"kugels,. which is the German won:! for 
"ball.·~ glass ornaments are so large 
and heavy that Bauer hangs them in 
windows instead of on the trees. 
In addition to the ornaments. Bauer has 
collected several nativity scenes which he 
mixes in wittl the trees. "I like to make 
sure they are part of the decorations so 
people don't think Christmas is so . 
c:ommeraai: he said 
The Bauers have an their Christmas 
shopping finished by Thanksgiving. 
beca• ise the holiday season is busy with 
too many other activities. Bauer is one of 
six members in a club that collects and 
reproduces Santa Clauses. They copy 
ones they'Ve seen in pictures or ones 
they've collected using papas- mache'. 
mica and old materials. Recently BO of 
their Santas were on display at the Wood 
County Historical Society_ 
The group also makes "feather trees• 
from goose feathers and wire. These were 
the first artificial trees used in homes 
around the tum of the century. Bauer 
makes about six a year, taking eight hours 
to produce a two-foot tree. 
Aside from his own 15 trees, Bauer has 
decorated trees for his church and the 
Rutherford B. Hayes Museum in Fremont 
For St Luke's Lutheran Church in North 
Baltimore, he prepared a Paradise Tree. 
This type of tree was the first kind ever 
used by a church to commemorate St 
Adam and Eve's Day traditionally held 
shOOly before Christmas. The tree is 
decorated in apples, communion wafers 
and a snake. 
At the Hayes home, Bauer advised a 
group making ornaments for a VIC!Orian 
Tree that is being featured in the presi-
dential home this season. In addition, he 
prepared an exhi>it tor the museum that 
displays the various fighting and orna-
ments used on Christmas trees through-
out the century. For instance, in the 
1940s, the "fescue" tree was popular and 
was made out of paper material and 
featured .American-made glass oma· 
ments. In the 19505, there were vinyl 
trees with plastic ornaments. while in the 
1960s, aluminum trees with clear glass 
balls were popular. 
In the 1970s, people began decorating 
their trees to match their home decor, and 
many trees were decorated all in one 
color. In the 1980s, Bauer said people 
started returning to the country or older 
look. In addition, more families are putting 
up more than one tree in their homes, he 
said. 
With all the collecting and creating that 
goes on year round, does Bauer ever get 
tired of Christmas? 
"Wei,· he said, laughing. "We do quit 
giving tours the week before Christmas 
beca1ise we reach a saturation point And 
rm usua1y ready to take down the trees 
when it comes time in January. But I 
never get tired of Christmas -although 
maybe the rest of the family does just a 
little." 
--
::extime is an option designed to make life a little easier for staff 
>•Ho one 8V91 said working 8 am. to 5 
jim. was the perfect schedule, yet that 
:;.~ht average workday lor most Uni-
1$wntty employees. So what do people 
}:de> when the average schedule c1oesn·t 
<Wolk inlo their schedule? 
:, •• What happens when you have an 8 
~{Ok dentist appointment or you have 
~ ti) get your son to baU practice by 4 :30 
p.m.? Or what if, in an attempt 10 juggle 
;your schedule and your spouse's and 
l g8t lhe baby to the babysitter each 
. riloming, it would make life a wtlOle lot 
easier if you could WOfi< 9 a.m. to 6 
:·· p.m. fNet'J day? There are numerous 
Olher scenerios that could be listed to 
····.show that sometimes it would be better 
.. to adjust the schedule than to adjust 
>tile. What is the solution to these time 
>Ccinfticts? More companies and organi· 
< zafbis, incfuding the University. are 
•;lr,)olcfng to flextime as a possible 
?answer. 
J.'.'' . 
·· 'The c:oocept of flextime is to take the 
tijJDiess out of the 8 am.·5 p.m. 
:'!~and allow the employee some 
· in how he or she worits the 
~tu.- day. The Administrative Staff 
:;· . adopted a flextime woti( 
;{ SCh8dule policy in 1988 and this 
fc$iainmer. a similar policy for ciassffied 
:;'.:staff went into effect 
..••••... · '.:Tlttt"ASC policy reads as follows: "In 
• "·certain ckalmstances it may be appro-
;~~i~ for full-time administraJiva staff 
-; .. meimer to adopt a lfexi>le WOfk 
B!~. Such a ne»b1e WOJk sched-
01"-must be arranged in advance at'l!i . 
~~~,., . · .. · :.~·. ' . . :·~:~-,c 
proved by the departmer1tfarea head. request for flextime. If the employee does always conclude that the refusal was 
Normal business hours for each office are not think the denial was for good cause. personal. -We have to remember we 
expected to be maintained. In addition, he or she should discuss the situation wtth are in the service induStry here. From 
periodic review of an administrative staff personnel services. the human resource point of view, we 
member's flexible work schedule wm be Administrative Staff Council also wanted have to take care of the employee, but 
conducted by his or her immediate a policy in writing that would give employ- we still have a service to deliver. We 
supervisor to determine whether the ees some leeway to adjlJst to busy are here to help the custome:. whether 
flexible work schedule $hOuld continue.· lifestyles. "There were a number of people it be a student. parent, faculty member 
The policy develope<' by Classified Staff who were concerned about being held to or whoever. That has to be our first 
Council inciudes the wonling that the rigid standards when pertJaps it would be priotrty." he said. 
schedule may be either continuous or easier for them to come in an hour later However. if a supervisor does not 
intermittent. and that flextime is not to be and work an hour later; said Norma have a good reason as to why an em-
used as a means of facirrtating or re- Stickler, a member of ASC at the time the ployee cannot use flextime, the 
sponc!ing to tardiness. policy was developed. "The council employee should contact personnel 
CSC council member Bob Kreienkamp thought there were occasions that sefVices and its staff wilt examine the 
said the policy was put together to provide warranted giving people room to work situation. 
for coosisteocy on campus. Some offices around scheduling confficts." Flextime is not a new concept to the 
were allowing employees to use flsxtime. Flextime has not been an issue in University. Even before the policies 
while others were nol "'We wanted an Faculty Senate. Dr. Harold Lunde, diaif of - were passed, some areas on campus 
official policy in writing that would be the sanam. said faculty have more had already allowed staff to adjust 
available to all classified staff who were freedom to adjust their workdays. their schedules to more suitable 
able to wor1< somethi.-ig out wi1h their •Although they are compelled to keep- timetables. 
supervisor.;; he said. certain ~ hours and class schedules, Patrick Fitzgerald, general manager 
He admits there are some areas of wOl'I< faaJlty can be a little more creative wittl at WBGU.. lV, said the concept of 
that are not easily adaptable to flextime. their time: he said. flextime has been in operation at the 
For instance. in some positions in food Having flextime policies posted in the station tor several years. "Because we 
operations and custodial, employees are P.dministrative Staff and Classifiad Staff are open seven days a week, we let 
needed to work at very specific times. Handbooks means the option is available people work out their schedules in · 
"But as long as it doesn't cause a to employees. but it doesn't l'J)9al'I it is bloc.ks.· 
hardship to the office, we'd like to see the their right, said John Moote, executive Dr. Rush Miller. dean of libraries and 
supervisors make evert effort to accom- director of personnel services. learning resources, said the libraries 
modate an employee's request.· also have adoptOO flextime schedules 
Kreienkamp said. "Flexlime should be between the for some of !heir employees. "We're 
Classified staff who are given pemHs- supetVisor and the employee." he said. "In open 105 hours a week so we don't fit 
sion to use Ille flextime should woric out some cases it works well and in other into the typical work week schedule; 
Ille schedule in advarlC8 with their super· departments it just isnl_a workable option. he said. -We 11y to.. accommodate the 
vtsor. Depending Ol1 the request, it could . tt c:an be a gOod thing for both Ille ·. employees° desites and have them 
t>e~ ·· a·~tlil!.&alfon.«it,>· JJrllvSrsllyand1he.~.butY9U. 1alktolheir · ··· · ··· aboutwhat 
..... •. •. . . . ... - . . ... ~ ... , . . . . sill .. · ...•... --~.· .. ·•·""'·· ·.· ..... ·.·.; ._·_ ~.-.··.· wades . . 
>< •• • -.:, -- .v._',.-.-... ; •• .,.~;"'••'••• 
Approves 5-year plan to increase salaries 
Faculty Senate gets bogged down in debate, tables resolution again 
Motions and motions to amend were 
voiced fast and furiously on the topic of a 
People for Racial Justice Committee 
Resolution, but when the smoke cleared 
at the Dec. 4 Faculty Senate meeting, the 
result was the same. 1he senators voted 
to table the resolution, just as they had 
done at their November meeting. 
1he resolution, presented by Senatoi 
crdford Brooks who also is a member of 
the PRJ committee, calls for "more auspi-
cious efforts to be made to meaningfully 
address the alarming global rise of 
incfrvidual, institutional and ailtural racism 
that negatively impacts all students' 
education.· In addition, the resolution asks 
that an increased effort be made to 
develop and implement programs de-
signed to •educate white, black, red, 
yellow and brown Americans regarding 
the profoundly negative and pervasive 
effects of racism.· 
"Minorities are not graduating from this 
University the way they should be. They 
are not getting the education they ought to 
have. There are more black kids in jail 
than there are in college,• Brooks said. •tt 
we are going to inaease minority enroll-
ment, we're going to have to work with 
them more so they don't come in one 
semester and leave the next• 
The original proposal offers five recom-
mendations to achieve the goals_ 
At its November meeting, the senate 
tabled the resolution when it ran out of 
time during a diSCllSSion period limited to 
15 minutes. At last week's meeting, 
senators refused to let the senate chair 
assign time limits to agenda item disaJs-
sions beca• 'S8 many said they wanted to 
•come to a conclusion" on the issue at the 
meeting. 
The majority of the debate foa rsed on 
the wording of an amendment to the 
resolution proposed by Senator Richard 
Ward. The purpose of his amendment. he 
said, was to articulate clearty what a 
department chaits responsibility would be 
to implement an affinnative action 
program. 
In adcition to Ille wording, some 
senators said they thought the resolution 
might pmmore reverse discrimination. 
Several people said they were UI ICOO\fort-
able with Ille recommendation that to 
81•'lal IC8 promotion opportunities for mi-
norities allhe Uniwrsity, present minority 
f8Cla4ly and staff should have an OIJPOf!U-
nil)r to be COllSidered for any opecil ig be-
fore ""exlamal search is condudec1 
"When there is an.obvious differential, I 
really have a problem wittl that,• Senator 
Steve Vessey said. "If I'm hiring someone 
and have a choice between a guy, w:h<> 
happens to be a minority, who graduated 
from Podunk University and studied under 
no one you've ever heard of and a guy 
who is not a minority who graduated from 
the University ofMichigari and already . 
has five publications, I'm upset that I'm 
precluded from hiring the more qualified 
one beca1ise I have to hire the minority." 
Brooks also said the University should 
make an effort to hire more of its own 
minority graduate students after they com-
plete their stu<fies. Several senators 
disagreed wittl the suggestion. "Hiring our 
own grads is a formula for medioaity; 
said Senator David Weis. "This resolution 
fails to recommend how to hire quality 
external candidates." 
The majority of the senate concluded 
that it wanted to see more revisions made 
to the resolution before a final vote was 
taken. 
In other business, senators approved a 
resolution calling for faaJlty salaries to be 
"declared an uppermost priority" and that 
a five-year plan be adopted for salary in-
aements.. 
Senator Roger Anderson, a member of 
the Faculty Welfare Committee, explained 
a plan that projected achieving the 47th 
percentile of categcxy·I universities in 
1991-92 through an increment increase of 
10 percent; the 53rd percenble in 1992-93 
wittl a 9.1 percent increase; the 57th per-
centile in 1993-94 wittl an 8.4 percent 
increase; the 59th percentile in 1994-95 
with a 7.7 percent increase; and the 60th 
percentile in 1995-96 with a 7 2 pen::ef!t 
increase. 
1he senate had previously set a three-
year goal ending in 1991 to reach the 60th 
percentile_ "We've made some progress in 
the last four to five years, but not as much 
as we woukl like; Anderson said 
Using various charts. Anderson said the 
University ranks next to the bottom or 
seventh out of the eight Ohio universities 
with an estimated average fulHime faculty 
salary Of $46, 100 in 1990-91. Ohio 
University is estimated to rank third from 
the top or third best with an average 
salary of $47,800. Ohio State University 
ranks at the top. with an average salary of 
$52.500. 
Also al the meeting, Dr. Gary Hess, 
chair of the Conmtlee to Evaluate Ille 
President. reported on Ille committee's 
progiw. Faculty Sellale aeated the 
committee last spring, stipulating that the 
evaluation should follow a format similar 
to that used to evaluate the vice president 
for academic affairs. The evaluation report 
is to be transmitted to the president and 
the Board of Trustees. 
Hess said the committee anticipates its 
report and aswnmazy wm ~completed .. 
before the end of December. An evalu-
ation form was distributed to all probation-
ary and tenured faaJlty on Oct. 5 which 
included 75 statements and one overall 
question on which faaJlty were asked to 
rate the president's performance on a 1-5 
scale. 
The committee airrently is reviewing the 
. quantitative .data and written comments, 
he said. 
Students have course options if called to duty 
At the Dec.. 4 Farulty Senate meeting, 
Dr. Eloise Clark, vice president for 
academic affairs, offered guidelines for 
students to follow if called to militaJy duty 
in Saudi Arabia 
Affected students should take a copy of 
their military orders to the respective 
dean's office immediately. 
At that point, the student will have two 
options. He or she may withdraw from the 
college and receive a full refund ol tuition 
and whatever remaining balance the 
person has for food service. This option 
woukl mean there would be no grades for 
the semester on the student's transcript. 
Or the student may be able to complete 
his or her courses before ieaving if a 
suitable arrangement can be worked out 
with each professor. The student may 
also devise an arrangement with the 
professors to complete coursework when 
he or she returns to the campus following 
militaJy duty. 
Clark said the option of taking an 
"incomplete" grade in a class is a risky 
one. If the student fails to complete the 
class one semester later, he or she will 
receive an "F" grade. Since many of the 
students do not know how long they will 
have to serve, this option should be 
avoided. 
Faculty with further questions should 
contact the vice president's office at 372-
2915. 
The Falcon football team is under the leadership of a new head coacfL Gary 
Blackney, an assistant coach at Ohio State University the past seve11 year.;. was 
intrO!:ix:sd fO the mecfa and community last week. He is a gradJBte of the Unitletsity 
of Connecticut and began his coaching camer there. Later he was hired by Jack 
Gregoty as an off9nsive backfield coach when Gregoty was head football coach at . 
Rhode Island. Blackn8y also has served on the staffs at Wisconsin, UCLA and 
5}'racuse. 
Riffe to receive honorary degree 
Speaker of the Ohio House ol Repre-
sentatives Vern Riffe will be presented an 
honorary doctor of political science 
degree during the University's com-
mencement exercises Saturday (Dec. 22). 
He will be one of more than 1,000 per-
sons to be awarded degrees during 
graduation 
ceremonies, which 
will begin at 1 o 
a.m. in Anderson 
Arena. 
The degree cita-
tion honors Riffe 
for his long and 
distinguished 
career, his record 
of leadership in 
the Ohio House. 
his productive 
leadership skills 
and his legislative 
Vem Riffe 
record in support ol higher education. 
A lifelong resident of Scioto County, 
Riffe is serving his ninth term as speaker 
and his 17th consecutive two-year term as 
a state representative serving the B9th 
District. 
He has served as speaker longer than 
any other person in the state's history. 
In addition to his legislative duties, Riffe 
is also a member of the National Confer-
ence of State Legislatures' Executive 
Committee. the Council of State Govern-
ments' Intergovernmental Affairs Commi1-
tee and the Democratic National Commi1-
tee. 
During his career, he has been honored 
by numerous groups, including private 
Ohio associations and state organiza· 
lions. 
Most recently. he has been honored 
wittl the President's Award by the 
Cleveland Sportsman Association's 
Woods and Waters Club, the Meritorious 
Service Award from the Ohio Hospital As-
sociation, the Distinguished Scouter 
Award from the Scioto Area Council of the 
Boy Scouts and the Ohioan of the Year 
Award by the Ohio Civil Service Employ-
ees Association. 
rn 1988, a 31·story state office building 
with an attached theater complex was 
dedicated as the Vern Riffe Center for 
Government and the Arts. 
He has received honorary degrees from 
six Ohio colleges and universities, 
including Ohio State, Ohio, Miami and 
Kent universities. 
He also is president of the Riffe and 
Bennett Insurance Agency in New 
Boston. Ohio. 
Honor students will 
wear tassels with 
robes on Dec. 22 
Nearly 1,040 students will graduate 
during the University's fall commence-
ment exercises at 10 am. Dec. 22 in An-
derson Arena of Memorial Hall. 
The ceremonies will be presided over by 
President Olscamp, while the commence-
ment address will be delivered by Dr. 
Chan K. Hahn, the OWens-lllinois 
Professor of Management 
For the first time at the Bowling Green 
exercises, students graduating with 
honors will be wearing gold cords with 
their robes to symbolize a high level of 
excellence. 
Honor students include those graduating 
summa aim laude for maintaining a grade 
point average between 3.9-4.0 on a 4.0 
scale, graduating magna aim laude for 
having averages between 3.76-3.9 or 
graduating cum laude for a 3.5-3.75 grade 
point average. 
Parking and traffic has modified a University van to add a wheelchair lift in order to 
better serve all students' transportation needs. Demonstrating the new lift are Sue 
Rahl (left) and Jodi Bates, both officers in parking and traffic. The lift has been in 
operation since Nov. 19 and staff members have been trained on its use and 
operation. In order to use the lift, passengers can call 372-RIDE. 
Names solicited for Olscamp Research Award 
Nominations for the Olscamp Research 
Award airrently are being solicited and 
are due in the Office of the Associate Vice 
President for Research, 120 McFall 
Center, by Friday {Dec. 14). 
The award is presented annually to a 
member of the faculty for outstanding 
scholarly or creative accomplishments 
during the previous three-year period. For 
purposes of the award. the accomplish-
ments may be in terms of refereed pres-
ODK trom t11e tront 
entations of scholarly papers or publica-
tions (books, monographs. articles. etc.); 
musical compositions/arrangements or 
concerts/recitals, dramatic or visual art 
works presented at national or interna-
tional meetings or exhibitions; patentable 
or licensable discoveries or creations of 
major significance. 
Members of the University community, 
alumni and persons external to the 
campus may submit nominations. 
Campus' United Way donations total $7 4,462 
Outstanding Teachers at the University by 
the University Activities Organization; he 
was also a multiple-year nominee for the 
annual Master Teacher Award, which is 
sponsored bY the Office of Alumni Affairs. 
Foundation Advisory Board. and served 
on numerous UnivE!ISitY .committees and 
boards. 
Employee contributions to the campus 
United Way campaign added up to the 
second highest total for the annual fund-
raising drive. Contributions totaled 
$74,462. according to Dr. Lee Meserve, 
cllair of the campus campaign. 
contnbutions still are being aocepted and 
can be sent directly to him in the biologi-
cal sciences department 
Earlier this year, Buford and his wife, 
Zola, were named recipients of the 
Honorary Alumnus Award presented by 
Campus campaign coordinators are the BGSU Alumni Association. 
asked to contact their captains and/or He has served as the University's 
volunteers one last time to be sure that all representative to the city's Traffic Com-
cards from interested donors have been · mission, was a member of the University 
Currently, he is a member ~ the Friends 
of the Library, Pro Musica and the Ohio 
Association of Retired Teachers. 
He earned his bachelor's and master's 
degrees from Illinois State University in 
1941and1947, respectively. He earned 
his doctorate from the University of 
Cardomia at Los Angeles in 1951 .. 
A total of 767 farulty. classified and ad-
ministrative staff contributed to the drive 
and the average gift was $96.88. 
The figures do not include funds sent 
directly to Toledo's United Way office. 
returned. There will be a final meeting for 
this year's campaign workers and those Bauea.r __ frol_m_the_tront _________________ _ 
Last year, employees contributed 
$76, 185 to the campus campaign. 
Although the current campaign officially 
ended in November, Meserve said 
University employees interested in volun- : . . 
tearing next year at 3:30 p_m_ Friday (Dec.. groups_ lhey lis:"ited the number of 
14) in the conference room in the west groups to 16 this year, although Bauer 
end second level of the Technology said approximately 40 different groups 
euikflng. ' requested tours. He estimates 300 people 
wiO have seen the trees this season. 
College seeks nominations for alum award "We show them each tree and teU them the history or background of the oma· 
ments. Some of the groups really like i1 
and others look at us like we've lost our 
minds," he said. Following the tour, the 
guests are served cookies and spiced 
The College of Education and Allied 
Professions is seeking cancfldates for its 
12th annual •Alum of the Year" award. 
1he award honors alumni who have dis· 
tinguished themselves through outstand-
ing work in their profession or in public 
service. Candidates must hold either an 
undergraduate or graduate degree from 
Bowling Green wittl their major program in 
the College of Education and AIBed 
. Professions. 
1he college encompasses seven aca-
demic units including the School of 
Health, Physical Education and Reaea-
tion, the Department of Applied Human 
Ecology and the Department of College 
Student Personnel as well as four other 
departments primarily engaged in the 
preparation of school personnel. 
Nominations for the award may be sub-
mitted by anyone acquainted with an 
outstanding alumnus of the c:ollege. 
Names of candidates should be submitted 
no later than Jan_ 1 to Dr_ Roger V. 
Bennett, Dean. College of Education and 
A16ed Professions, Bowring Green State 
University, Bowling Green, Ohio 43403-
0240. 
llales~ld~-~~~~m~the~frol~tt=--~~~~~~~~~~~~~~-
been studying the problems created by 
the transition to democracy from an au-
thoritarian government in Yugoslavia. He 
. has also written about the multinational 
character of Yugoslavia and how it 
influences the way a majority rule system 
should work. 
tn 1986 he authored a book entitled 
-contemporary Political Systems,• but 
says that parts of the book are oow 
obsolete because of the historic changes 
of the past year. · 
Comparing the attitudes of Americans 
and Yugoslavs toward their own polilicaJ 
systems, Maleski said •1t seems that most 
people here know what the rules of the 
game are. Yugoslavs are just learning 
about democracy but there's no question 
they want to be part of the game.• 
Maleski and his family are absorbing 
American culture during their semester-
long visit. His wife, Mirgana, is taking 
some English classes: daughter Neda is 
taking general requirement classes at the 
University and a second daughter, Kalina, 
is a Bowling Green High School sopho-
more. The Maleskis also have a pre-
school daughter. 
Maleski said one attraction to Bowling 
Green was the opportunity to live in 
another ailture and to experience the 
educational system. By meeting and 
talking wittl people, watching television 
news programs and reading magazines 
and newspapers, he is learning as much 
as he can on American viewpoints and 
how they see the WOOd around lhem-
He is also spending a great deal of time 
in Jerome Li>rary and is compiling a fist of 
books on American and Eastern Euro-
pean politics that have not yet been 
translated into the Yugoslav language. He 
hopes that someday theSe books can be 
translated and used in his homeland 
Maleski and his family will return to 
Yugoslavia after the faB semester. -
Donna Sharper . 
cider. 
He thinks the tours and the Christmas 
season in general are popular beca• ise of 
the nostalgia they prompt "People have 
fond memories of Christmas," Bauer said. 
"Many of the people who come to the 
house will see at least one ornament that 
reminds them of Grandma's or of their 
childhoocL There are a lot of good 
memories associated with Christmas .• 
One of his own favorite trees is the one 
he covers with 700 hand-painted, hand-
blown glass ornaments that originated in 
Germany. It takes eight hours to decorate 
the tree. 
Some of his favorite ornaments are 
"kugels,. which is the German won:! for 
"ball.·~ glass ornaments are so large 
and heavy that Bauer hangs them in 
windows instead of on the trees. 
In addition to the ornaments. Bauer has 
collected several nativity scenes which he 
mixes in wittl the trees. "I like to make 
sure they are part of the decorations so 
people don't think Christmas is so . 
c:ommeraai: he said 
The Bauers have an their Christmas 
shopping finished by Thanksgiving. 
beca• ise the holiday season is busy with 
too many other activities. Bauer is one of 
six members in a club that collects and 
reproduces Santa Clauses. They copy 
ones they'Ve seen in pictures or ones 
they've collected using papas- mache'. 
mica and old materials. Recently BO of 
their Santas were on display at the Wood 
County Historical Society_ 
The group also makes "feather trees• 
from goose feathers and wire. These were 
the first artificial trees used in homes 
around the tum of the century. Bauer 
makes about six a year, taking eight hours 
to produce a two-foot tree. 
Aside from his own 15 trees, Bauer has 
decorated trees for his church and the 
Rutherford B. Hayes Museum in Fremont 
For St Luke's Lutheran Church in North 
Baltimore, he prepared a Paradise Tree. 
This type of tree was the first kind ever 
used by a church to commemorate St 
Adam and Eve's Day traditionally held 
shOOly before Christmas. The tree is 
decorated in apples, communion wafers 
and a snake. 
At the Hayes home, Bauer advised a 
group making ornaments for a VIC!Orian 
Tree that is being featured in the presi-
dential home this season. In addition, he 
prepared an exhi>it tor the museum that 
displays the various fighting and orna-
ments used on Christmas trees through-
out the century. For instance, in the 
1940s, the "fescue" tree was popular and 
was made out of paper material and 
featured .American-made glass oma· 
ments. In the 19505, there were vinyl 
trees with plastic ornaments. while in the 
1960s, aluminum trees with clear glass 
balls were popular. 
In the 1970s, people began decorating 
their trees to match their home decor, and 
many trees were decorated all in one 
color. In the 1980s, Bauer said people 
started returning to the country or older 
look. In addition, more families are putting 
up more than one tree in their homes, he 
said. 
With all the collecting and creating that 
goes on year round, does Bauer ever get 
tired of Christmas? 
"Wei,· he said, laughing. "We do quit 
giving tours the week before Christmas 
beca1ise we reach a saturation point And 
rm usua1y ready to take down the trees 
when it comes time in January. But I 
never get tired of Christmas -although 




The University Bookstore will be 
observing "Customer Appreciation Day'" 
from 8 am.-6 p.m. Wednesday (Dec. 12). 
The sale will be open to all customers and 
will offer 20 percent off all merchandise 
except textbooks, electronics and red 
ticket items. No other discounts will apply. 
ODK holds initiation 
Omicron Delta Kappa leadership 
honorary society will hold its fall initiation 
Friday (Dec. 14). 
Festivities will begin with breakfast from 
7-8 am. in the Alumni Room at the 
University Union. Initiation ceremonies will 
be from 4-4:45 p.m. in Prout Chapel, 
followed by a reception from 5-6 p.m. in 
the Alumni Room. 
Members are urged to attend and to 
w~ar their ribbons. 
Obituary 
Edna Restemyer 
Edna Restemyer, 80, a former em-
ployee at the University, died Dec. 2 in 
her home in Pemberville. 
She had formerly been a cook at a 
sorority house on campus. 
Restemyer also had worked as a 
custodian with her late husband at St 
Paul Evangelical Lutheran Church in New 
Rochester. In addition, she was a 
member of the Wood County Board of 
Elections and had been a former member 
and officer of the Wood County Garden 
Club and the Pemberville Garden Club. 
Memorials may be made to the church's 
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Steve Gatton. a laboratory technolo-
gist in chemistry, had a good idea that 
was worth a lot more than peanuts. He 
recently received a $100 savings bond 
for the Bright Idea Committee's Sep-
tember award. The chemistry depart-
ment receives many materials packed 
in foam peanuts. Gatton looked for a 
way to recyde the peanuts and 
worked out an arrangement with A to 
Z Data Center which is reusing them 
to ship their own packages. Chris 
Sexton, chair of the committee, said 
Gatton won the award because he 
had to use a lot of his own initiative to 
find a method for recyding. She said 
September produced a number of 
good ideas submitted by dassified 
staff so two runners-up were named. 
Carol Mason, graduate stu01es in 
business, suggested directional signs 
inside the Business Administration 
Building and an BOO number for 
prospective students. Chris Cooper-
rider, residential services, suggested 
computerizing a student residence hall 
information center. 
Scanning ser\iices set 
Computer services will extend its hours 
for test scanning services. The services 
will be available from 8 am. to noon 
Saturday. Dec. 22. Participants_ should 
bring their National Computer System 
answer sheets to 312 Administration 
Building. 
Faculty I Staff positions 
The following faculty positions are available: 
Appl~ Statistics and Operations Research: Assistant professor. Also, instructor (two 
positions, temporary, fulHime). Contact Wei Shih (2-2363). De.adlines: Jan. 21 or until filled 
College Student Personnel: Director, higher edlication program and professor/associate 
professor. Contact carney Strange (2-2382). Deadline: Jan. 25. 
College of Technology: Dean. Contact Norma Stickler (2-2915). Extended deadline: Feb. 8. 
Economics: Assistant professor (two positions). Deadline: Dec. 10. Also, assistant professor. 
Deadline: Jan. 10. For aD positions, contact J. David Reed (2-2646). 
EDCI: Assistant professor of EDCI. emphasis in mathematics or science and general secondary 
methods (probationary, fuB-time). Contact Robert Oana (2-7320). Deadline: Jan. 15 or until 
position filled 
EDA: Assistant professor of edl ication history and philosophy of edl ication. Contact Trevor 
Phillips (2-7322). Deadline: Dec. 15. . 
History: Assistant professor. Contact Gary Hess (2-2030). Deadline: Jan. 15. 
HPER: Chair and assistant/associate professor in the recreation and dance division (probation-
ary, fuD-time). Contact chair of search and screening committee (2-2876). Deadline: Feb. 1 or until 
fiDed. Also, director and fuD professor. Contact Jay Sidwell (2-2876). Deacline: Jan. 7. 
Management: Associate professor. Contact James McFillen (2-2946). Deadline: Jan. 15. 
Mathematics and Sbdistics: Eugene Luckacs Visiting Professor (terminal, fuD-time). Contact 
Hassoon s. Al-Amiri (2-2636). Deadline: Jan. 15. 
Music Education: Assistant professor, choral. Contact Anna Belle Bognar (2-2181 ). Also, 
assistant professor, elementary and sea>ndary general music. Contact Greg DeNardo (2-2181 ). 
Deacline for both positions: Dec. 20 or until filled. 
Psychology: Assistant professor (probationary, fuD-time). Contact Kirk Smith (2-2301). 
Deadline: Jan. 1. 
School of Art: Assistant/associate professor in jewelry/metals. Contact 3-D Search Committee, 
Robert Hur1stone, chair (2-2786). Deadline: Marcil 1. 
Special Education: Assistant professor of rehabilitation counseling program. position 1. Also, 
assistant professor of rehabilitation counseling program, position _2- Contact Edward FISCUS (2-
7293). Deadline: Feb. 1 or until position is filled. 
The following administrative positions are available: · 
Communication Disorders: Clinical audiologist (temporary, part-time). Contact the communi-
cation disorders department (2-2515). Deadline: Interviews begin Dec.13 and wiD continue until 
position is filed. 
Financial Aid and Student Employment: Systems support special~ (temporary, fuD-time). 
Contact Sam Ramirez (2-2558). Deadline: Jan. 4. 
Food Operations: General manager, dining haD. Contact Sam Ramirez (2-2558). Deadline: 
Dec.15. 
Intercollegiate Athletics: Assistant football coach (eight positions). Contact Gary Blackney (2-
2401 ). Deadline: Screening will begin Dec. 5 and continue until positiol is are filled. 
Psyctlology: Project coordinator. Contact John C. Cavanaugh (2-2301 ). Deadline: Dec. 15. 
Social Philosophy and Policy Center: Managing editor. Contact Kory Tiigner (2-2536). 
Deadline: Dec. 31. 
University Placement Services: Assistant director of placement. business and technology. 
Contact Sam Ramirez (2-2558). Extended deadline: Dec. 29, or until filled. Saeening of applicants 
to begin Dec. 17. . 
Retiree tea is set 
A tea will be held for all retired f acuity 
from 3-5 p.m. Dec. 14 in the Mileti Alumni 
Center. 
Positions are filled 
Recently joining the administrative staff 
are Mark Kuntsmann, assistant sports 
information director, intercollegiate • 
athletics, and Tilna Rahe, television de-
velopment program specialist, WBGU-TV. 
New staff added 
The following individuals joined the per-
manent classified staff during October: 
Lori Stewart, part-time, food service 
worker, food operations; Unda Palmer, 
academic year part-time, food service 
worker, food operations; Marilyn Lafer, 
part-time, cashier 1, food operations; 
Karen Masters, word processing 
specialist, planning and budgeting; and 
Janet Wiiheim, account clerk 3, Philoso-
phy Documentation Center. 
Jobline is available 
Personnel services has designated 372-
8522 as the Administrative Staff Jobline 
which lists all current administrative 
vacancies at the University. 
The tool is for external candidates and is 
available 24 hours a day, seven days a 
week. The recording is changed weekly 
and offers a wide range of information 
about the open positions. 
Date book 
Monday, Dec. 10 
Art Exhibition, the annual Faculty Art Show 
will feature a variety of media from about 25 
faculty from the School of Art The exhibition 
runs through Dec. 13 in the Fane Arts Gallery. 
Gallery hours are 9 am.-4:30 p.m. Monday 
through Friday and 2-5 p.m. Sunday. 
Aerobics Classes, The "30-minute Noon 
Workour is geared for faculty and staff and will 
be held every Monday and Wednesday 
throughout the semester in the Combatives/ 
Dance Room, Student Recreation Center. To 
obtain information about other classes at the 
Center, pick up a schedule at the SRC. 
llen's BowlJng League, 7 p.m., Buckeye 
Room. Call Jay at 372-8071 to reserve a spot 
International Rim Series, featuring 
"Wartime Romance; 7:30 p.m., Gish Fdm · 
Theater. 
Tuesday, Dec. 11 
Holiday Craft Fair, featuring more than 50 
exhibitors from three states, 1 O am.-6 p.m., 
Lenhart Grand Balroom. The fair runs through 
Dec.13. 
WBGU Program, "Ohio Business,. host 
George Howick helps viewers understand the 
complexities of the modem business world by 
inviting experts to debate ament business 
issues. 5:30 and 11 :30 p.m., Channel 27. 
Planetarium Show, -secret of the Star; 
explores the star of the biblical wise men. The 
show runs at 8 p.m. Tuesdays and Fridays. 2 
p.m. Saturdays and 7:30 p.m. Sundays through 
Dec. 21. $1 donation. 
Women's Basketball, vs. Michigan State, 8 
p.m., Anderson Arena. 
Wednesday,Dec.12 
Aerobics Classes, The "'30-minute Noon 
Worl<our is geared for faculty and staff and will 
be held every Monday and Wednesday 
throughout the semester in the Combativesl 
Dance Room, Student Recreation Center. To 
obtain infonnation about other classes at the 
center, pick up a schedule at the SRC. 
Work and Family Seminars, designed for 
parents who are concerned about career 
planning, noon-1 p.m., 1 CoBege Park Building. 
To register or for more information, call Karol 
Heckman at 372-2225. 
f"arelands Teleconference, -creating and 
Implementing a Front Line Customer Service 
Strategy.· 2:30-3:30 p.m., East Building 
Lounge, Firelands Campus. The fee is $59. 
Affirmative Action Forum, • Affirmative 
Responsi:Jifity: Whose Job is it Anyway?"' 3:30-
5 p.m .• Community Suite, University Union. 
WBGU-lV Program, ·Art Beat.. host Becky 
Laabs explores the arts and cultural activities of 
Norttlwest Ohio, 5:30 and 11 :30 p.m., Channel 
27. 
Firelands Concert, The BGSU Tuba En-
semble, 7:30 p.m., McBride Auditorium, Fire-
lands campus. 
Thursday, Dec. 13 
WBGU-lV Program, •Journal 1990,· host 
Judy Pascharis disCI isses issues and concerns 
of Northwest Ohio, 5:30 p.m. and midnight, 
Channel27. 
Women's Basketball, vs. WISCOOSin-Green 
Holiday season 
is approaching 
The Christmas holidays are fast 
approaching. University employees 
are reminded that they will have off 
Monday, Dec. 24 (reassignment of 
Columbus Day, a floating holiday) 
and Tuesday, Dec. 25, Christmas 
Day. 
Staff members also have off 
Tuesday, Jan. 1, New Years Day. 
If a classified staff member is 
required to work on a holiday, in 
addition to holiday pay. the employee 
is entitled to be compensated at one 
and one-half times the hourly rate of 
pay for time worked or the employee 
will receive compensatory time at one 
and one-half times the hours worked. 
The decision to elect overtime pay or 
compensatory time rests with the 
employee. 
Break in publication 
Due to the Christmas holidays, the 
Monitor will not be published Dec. 17. 
Dec. 24 or Dec. 31. It will resume 
publication Jan. 7. 
The deadline for that issue is noon, 
Wednesday Jan. 2. Materials should be 
submitted to 516 Administration Building. 
Persons with questions should call 372-
2716. 
Bay, 8 p.m., Anderson Arena. 
Friday, Dec. 14 
Board of Trustees Meeting, 1 o am., 
Assembly Room, McFall Center. 
Retired Faculty and Staff Tea, 3-5 p.m .• 
Mileti Alumni Center. · 
Ph.D. Anal Examination, Gordon R. Sokoll, 
psychology, will present "Examining the Effects 
of Cohesion and Outcome on Causal Attribu-
tions in High School Hockey Teams; 3:30 
p.m., second floor conference room, Psychol-
ogy Building. 
WBGU Program, "The University Forum; 
explores the world of ideas with experts from 
Bowling Green's faculty and special guests 
visiting the University, 5:30 p.m., Channel 27. 
Women's Bowling League, 7 p.m., 
Buckeye Room. Call Jay at 372-8071 to 
reserve a spot 
Faculty Bridge, 7:30 p.m., Wood County 
Board of MentaJ Retardation. For more 
information call Morris Weinberger at 372-
6144. 
Saturday, Dec. 15 
WBGU-lV Program, ·Amish Cooking from 
Quilt Country; host Marcia Adams cooks up 
desserts with strawberry shortcake, deep-dish 
cherry pie, peach cobbler and old-fashioned 
apple dumplings, noon, Channel 27. 
Women's Basketball, vs. University of 
Akron, 8 p.m., Anderson Arena 
Sunday, Dec.16 
WBGU Program, "The University Forum,. 
explores the world of ideas with experts from 
Bowling Green's faculty and special guests 
visiting the University, 11 :30 p.m., Channel 27. 
Monday, Dec. 17 
llen's Bowling League, 7 p.m., Buckeye 
Room. Call Jay at 372-8071 to reserve a spot. 
Wednesday, Dec.19 
Ph.D. Anal Examination, Janet Miller 
Echemendia. psychology, presents "The 
Effects of Priming and Observational Goals on 
the Categorization. Retrieval and Rating of Per-
formance; 10 a.m .• second floor conference 
room, Psycho4ogy Building. 
Friday, Dec. 21 
Women's Bowling League, 7 p.m .• 
Buckeye Room. Call Jay at 372-8071 to 
reserve a spot. 
Saturday, Dec. 29 
Women's Basketball, vs. Illinois. 1 :30 p.m., 
Anderson Arena 
Saturday, Jan. 5 
Women's BasketbaD, vs. Western Michi-
gan, 12:45 p.m., Anderson Arena. 
llen's Basketball, vs, Western Michigan. 3 
p.m., Anderson Arena 
Hockey, vs. Western Michigan, 7:30 p.m., 
lceArena. 
